TINTWISTLE C.E.(A) PRIMARY SCHOOL

ANTI-BULLYING POLICY

Why do we need an Anti-Bullying Policy?
Persistent bullying can severely inhibit a child’s ability to learn effectively or a member of staff’s ability to do their job.  The negative effects of bullying can have an impact on a person for their entire life.

This school wishes to promote a secure and happy environment for all members of the school community, free from threat, harassment and any type of bullying behaviour.

Therefore this policy (and the Pupils’ Anti-Bullying Policy) promotes practices within the school to reinforce our vision and to remove or discourage practices that prevent us from create this safe environment.

What Is Bullying?

Bullying occurs when an individual or group uses strength or power to hurt, either physically or emotionally, by deliberately intimidating or demeaning others.  It is usually persistent and is often covert.
Please note that children often fall out and that bullying is different to behaviour that our school refers to as ‘acts of unkindness’.
Common methods of bullying?

Verbal e.g. name-calling, sarcasm, spreading rumours, teasing

Physical e.g. pushing, kicking, hitting, punching or any use of violence

Cyber e.g. using ICT  (usually a mobile phone and or the internet) 

Relational e.g. isolating, spreading rumours, silence

Common types of bullying

Racist e.g. using offensive racist terms

Religious or cultural e.g. using religious based name-calling
Physical appearance or ability e.g. commenting on size, using disability terms and commenting on brain power

Sexual e.g. homophobia, sexism, sexual harassment, physical or verbal assault

How do we deal with bullying in our school?
1. School ethos

2. Staff responsibilities

3. Curriculum

4. Incident management and reporting

School ethos

It will be made clear that bullying in any form is unacceptable. It will be taken seriously, dealt with promptly and effectively and pupils and parents will be supported when bullying is reported.
Staff responsibilities

Implement procedures to confront bullying in any form
Listen to all parties involved in incidents

Investigate incidents promptly and fully as possible

Take appropriate action or refer to the Headteacher

Record bullying in the incident file

Share information about any incidents of persistent and/or serious bullying with parents of both the child responsible and the recipient 

Promote the use of a range of learning styles and strategies which challenge bullying behaviour 

Ensure all pupils know how to report bullying incidents

Promote open management styles which facilitate communication and consultation within the school and relevant outside agencies when appropriate 

Model our school’s values (e.g. respect, friendship, fairness) and our Christian Ethos

Promote the use of interventions which are least intrusive and most effective

Curriculum
During PSHE pupils are taught to be assertive, considerate and confident, the subject is used to promote positive and respectful relationships.  The school also uses other subjects to discuss and explore bullying issues e.g. literacy, drama, circle time, R time, assemblies and activities as part of national awareness days etc.  

Sometimes we do extra or specific work for whole groups in response to incidents. Additional provision will be made for any pupil requiring extra support in order to access the curriculum.

Incident management and reporting

Bullying will be dealt with quickly and fairly.  It will be reported on the sheet entitled: Bullying and Behaviour Log.  These sheets will be stored for at least 3 years.

In the first instance the perpetrators will be dealt with according to the school behaviour policy and our Restorative Justice approach. Incidents will be investigated and staff will record the details in the confidential file. Future behaviour will be closely monitored.  Contact will be made with parents if necessary.
Upon repetition of the incident, or similar bullying, the parents of the perpetrator will be contacted, either by phone or in writing.  Contact will also be made with the parents of the person on the receiving end of the bullying.

Upon further occurrence, parents will be re-contacted and invited in to the school to discuss the best way of resolving the issue, and changing the child’s behaviour.
Should bullying persist after three sanctions, the parents will be invited into the school to discuss the child’s behaviour.  Exclusion at this point may be deemed necessary. 

Depending on the nature of the incident, if it is necessary and appropriate, police will be consulted.

The person on the receiving end of the bullying and the person responsible for the bullying will be offered support by the school.  This may be from peer mediators, members of staff, or a restorative justice process.  Account will be taken of any additional needs individuals may have in order to access the support.

Personnel and training

The Head and Governors (under the remit of the Pupils and Learning Committee) have responsibility for bullying incident procedures.  The PHSE co-ordinator is responsible for co-ordinating curriculum delivery.  The school will undertake to give staff at least two hours of training a year on some aspect of anti-bullying work.
Monitoring and evaluation 

The PSHE co-ordinator and Pupils and Learning Committee will be responsible for monitoring, reviewing and updating lessons and resources.  The Head will monitor the number, type and results of incidents.  Both elements of this process will be reported to the School Council and Governing Body regularly.

Policy development and review
This policy document was produced in consultation with the entire school community, including pupils, parents, school staff, Governors and local Healthy Schools programme representatives.
This document is freely available to the entire school community. It has also been made available in the school newsletter, website and prospectus.

This policy will be reviewed on an annual basis.
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